MARKWEST

Energy Partners, L.P.

JOB DESCRIPTION

We want to attract and retain the best talent in the industry. To meet this goal, we are creating a
workplace where our employees are top priority;

Feel The Energy Of...
Our Assets — Our current basins consistently see excellent results. With the addition of key acquisitions,

our growth projections are extremely strong. We will remain committed to improving the quality, safety
and performance of our assets.

Our Performance — We continue to demonstrate leadership in the mid-stream marketplace. We were
ranked # 1 and #2 in "Customer Satisfaction"” in the EnergyPoint Research, Inc. Natural Gas Midstream
Services Customer Satisfaction Survey for 2006 and 2009, respectively.

Our People — Here at MarkWest, we believe our continued success depends on the quality of our
employees. We believe strongly that employee satisfaction leads to customer satisfaction.

Come join our team as our Integrity Engineer- Plants and Facilities at our Tulsa, OK location. This
position reports to the Director of Engineering.

POSITION SUMMARY:

This position will be responsible for developing and implementing a company-wide mechanical integrity
effort for facilities and plants that ensures full compliance with all regulatory agencies and will work
with the other Integrity Group members to ensure full regulatory compliance. Assist operations and
projects groups on new plant or facility installations. Take the lead on all facility and plant integrity
efforts, working with the local operations team for ease of implementation.

ESSENTIAL DUTIES/RESPONSIBILITIES:

. Develop and/or review/approve pipe specifications for facilities and plants;

. Develop, implement, and maintain processes, procedures, guidelines and/or standards to ensure
compliance with all plant and facility related Process Safety Management integrity requirements.

. Be familiar with all regulatory requirements — federal, state, or local - for facilities and plants and
ensure company compliance;

. Be able to develop standards and/or guidelines covering mechanical integrity for facilities and
plants;

. Work with operations in identifying compliance requirements and get funding for upcoming work
budgeted accordingly;

. Complete projects timely and within the specified budget;


http://www.markwest.com/Content.aspx?Id=6
http://www.markwest.com/Content.aspx?Name=InvestorRelations
http://www.markwest.com/Content.aspx?Id=115

o Have an excellent understanding of engineering and design principles.

o Have strong problem-solving skills and a creative approach for generating and implementing new
ideas.

o Have an awareness of the environmental and regulatory impact of projected work.

SUPERVISORY DUTIES:

No

JOB QUALIFICATIONS:

e This position requires a degree in Engineering from a 4-year accredited college or university plus a
minimum of 3-years experience in facility integrity or design.

e Current valid driver's license required.
A Professional Engineering License is preferred.
e Must have excellent verbal and written communication skills with the ability to communicate

effectively with all levels of individuals/employees.
WORK ENVIRONMENT:

The position is located in an office environment. Travel to field locations will be required.

Interested and qualified candidates should contact us immediately to be considered for this terrific
opportunity. Please send your resume to employment@markwest.com.

Please see our web site for more information www.markwest.com

MarkWest Energy Partners, L.P. is a master limited partnership engaged in the gathering, transportation,
and processing of natural gas; the transportation, fractionation, marketing, and storage of natural gas
liquids; and the gathering and transportation of crude oil. MarkWest has extensive natural gas gathering,
processing, and transmission operations in the southwest, Gulf Coast, and northeast regions of the
United States, including the Marcellus Shale, and is the largest natural gas processor in the Appalachian
region.

The above statements are intended to describe the general nature and level of work for the position. They are not to be construed as an exhaustive
list of all the responsibilities, duties, and skills required. All personnel may be required to duties outside of their normal responsibilities from time to
time, as needed. All job descriptions are subject to change. Job functions and/or responsibilities can be amended at any time at management
discretion.


http://www.markwest.com/

